
JOB DESCRIPTION
	Job Information

	1. 
	Job Title:
	Theatre Practitioner 

	2. 
	AfC Band:
	5

	3. 
	Directorate/Service:
	Surgery

	4. 
	Accountable To: 
	Theatre Manager

	5. 
	Responsible to:
	Sister / Charge Nurse / Team leader

	7.
	Base Location:
	Theatre


	Role summary

	To be responsible for providing skilled clinical and technical assistance as a member of the operating theatre team and to participate in the assessment of patient care needs implementing and maintaining agreed standards of care. Following Codes of Professional Practice provide high quality care to patients undergoing treatment within the Peri-Operative Environment.

	Key responsibilities

	1. Assessing, planning, delivering and evaluation of patient care

2. Delegation and supervision of junior grades, unqualified and less experienced staff

3. Working with members of the Multi-Disciplinary Team following local protocols and standards

4. Awareness of the effective management of resources within the department

5. Participate in clinical trials and research when required
6. Provide a leadership role model, demonstrating specialist knowledge 

and high standards of clinical practice and provide support or advice when necessary

	Clinical 

	1. Plan and prepare equipment according to patients needs and procedures
2. Maintain user competency for relevant equipment both existing and new
3. Implement and evaluate care as appropriate to surgical requirement and patient’s condition
4. Perform the necessary pre and post-op checks and adhere to the principles of the WHO checklist
5. Monitoring and assessing patient’s condition, responding to changes in condition, proposing / making changes to care plan as required and escalating concerns as appropriate
6. Directing and participating in the manoeuvring and the positioning of conscious and unconscious patients

7. Handover and transferring responsibility of care to colleagues, ensuring appropriate information and care is relayed

8. Supporting and re-assessing patients and relatives/carers during perioperative procedures

9. Working within guidelines of NMC and HPC Codes of Practice depending upon registration

10. To be aware of the management of drugs and to adhere to local policies and administer drugs as prescribed

11. Maintaining accurate patient and theatre records, including electronic records

12. Respond to and report untoward incidents as per policy

13. After appropriate training / experience participate in out of hours shifts and on call as required

	Managerial

	1. Monitoring and ordering of stocks and supplies, rotating expiry dates as necessary and notify senior members of staff when applicable
2. Supervision of HCA’s, junior grades and less experienced staff within direct clinical area
3. After appropriate experience, lead a team when required during the shift session, ensuring a high standard of patient care is delivered
4. Contribute to the setting and audit of local standards and policies as part of professional development
5. To undertake any other duties that may be requested by your manager/supervisor in order to facilitate smooth running of the department

	Education

	1. Mentoring and co-mentoring of qualified and unqualified staff

2. Assist with establishing the training needs of individual team members and contribute to professional development plans
3. Delivery of orientation and induction to new and less experienced members of staff

4. Responsible for maintaining and updating own clinical knowledge and skills
5. Over time, become a confident expert in the field of neurosurgery within the scope of the role

	Specialist

	Anaesthetics

Perform the necessary anaesthetic equipment checks prior to use and report any faults
Act as patients advocate prior to and during operation.

Assists anaesthetists in the administration of general, regional and local anaesthetic monitoring patient condition as necessary
Be familiar and conversant with the full range of table attachments and other specialist equipment
To provide assistance in the ICU with regards to the maintenance of ventilators and any related anaesthetic skills required
Participate in the cardiac arrest / emergency response team after appropriate training and experience

Work within Interventional Radiology iMRI and the MRI/CT unit 



	Recovery

Act as patients advocate in the post-operative recovery phase
Working without direct medical supervision to monitor patient’s postoperative condition. 
Respond immediately to any changes in condition, provide treatment or report to senior member of staff as necessary

	Health and Safety 

	Employees must act in accordance with the Health & Safety at Work Act 1974, and subsequent legislation, under which they must take reasonable care to avoid injury to themselves and to others who may be affected by their work activities. Employees are required to co-operate with the Trust in meeting statutory requirements. Employees must not intentionally or recklessly interfere with, or misuse anything that is provided in the interest of the health, safety and welfare of staff, patients and the general public.

	Confidentiality & Data Protection

	Employees are required to uphold the confidentiality of all records held by the Trust, whether patient records or trust information. Unauthorised disclosure of any confidential information, or that covered by the Data Protection Act may result in disciplinary action. All employees must be are aware of and comply with their data protection and confidentiality obligations under law and through Trust policy.

	Information Governance 

	All employees must undertake appropriate Information Governance mandatory training as set out in the Corporate Induction and Mandatory Training Policy.

	Infection Control

	Staff will adhere to all Trust Infection Control policies and procedures which are relevant to the post, particularly with regard to the hand hygiene policy, and undertake any appropriate mandatory training. All staff will ensure that advice is sought from the infection control team as required and appropriate action is taken to minimise cross infection during patient transfers. 

	Equality and Diversity

	It is the responsibility of every member of staff to understand the equality and diversity commitments and statutory obligations under the Equality Act 2010 and to act in ways that support equality and diversity and recognise the importance of people’s rights in accordance with legislation, policies, procedures and good practice. 

All employees must value and treat everyone with dignity and respect, giving consideration without prejudice, respecting diversity and recognising peoples expressed beliefs, preferences and choices. As such staff must recognise and report any behaviour that undermines equality under Trust policy.

	Safeguarding Children and Vulnerable Adults

	All employees are required to act in such a way that at all times safeguards the health and wellbeing of children and vulnerable adults. All employees must familiarise themselves with, and adhere to the Trusts procedures and protocols for promoting and safeguarding. All staff must be responsible and proactive in identifying and reporting safeguarding concerns, raising these with the appropriate contact where necessary.

	Quality Service

	All staff are responsible for ensuring that they are part of providing a quality service for patients that is safe, effective and personable. Staff are responsible for familiarising themselves with local and Trust documentation that relates to quality and improving the patient experience.

	Records Management

	A record is anything that contains information in any medium e.g. paper, tapes, computer information, etc. which have been created or gathered as a result of any NHS activity. All individuals within the Trust are responsible for any records they create or use.  Employees must ensure that records are retained in accordance with the Clinical Record Keeping Policy and are stored in a manner that allows them to be easily located in the event of a Freedom of Information (FOI) request.

	Data Quality

	All staff whether clinical or administrative should be aware of their Data Quality responsibilities; They must complete paper based documentation and enter computer data accurately and use it correctly; ensuring they endeavour to comply with the standards as described in the Trusts Data Quality Policy, Information Security  and any other associated documentation.

	Risk Management

	All staff are expected to take a proactive role towards the management of risk. This entails assessing potential risks, taking appropriate actions to minimise any noticed risks and reporting all incidents, near misses and hazards. Employees must ensure compliance to all Trust Risk Management, Research Governance and Infection Control Policies and Procedures and abide by the Standards for Better Health and essential standards of safety and quality.

	Training and Development

	All staff must co-operate in the Personal Development Review process and must attend all mandatory training as specified in the Corporate Induction and mandatory Training Policy.

	Professional Registration

	Where required employees must abide by their relevant Code of Professional Practice and maintain their Professional Registration; abiding also by the Trusts Professional Registration Policy.

	Senior Managers

	All senior managers must comply with the NHS Code of Conduct for Senior Managers.

	Trust Values & Behaviours

	The Trust has developed a set of values and behaviours known as The Walton Way, all employees are expected to act in line with these throughout their work and daily role.
All employees must also take responsibility for managing own health and wellbeing.

	Change of Job Description

	This job description is intended as an outline of the main duties relating to the role.  It is not an exhaustive list.  It is likely the role and requirements of it will change over time in accordance with service needs.  This may necessitate updating the job description.  In such circumstances this will be undertaken with the involvement of the post holder.
The post-holder must comply with the explicit and implied terms of their contract of employment and attend all necessary mandatory training. They must also comply with all Trust policies and procedures and other agreement signed to handle Trust information


Reviewed and updated 5th December 2012
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PERSON SPECIFICATION

	Job Title:
	Theatre Practitioner 

	AfC Band:
	Band 5


	
	Essential
	Desirable

	Qualifications
	Anaesthetic Practitioner 
ODP Level 3 NVQ Diploma in Operating Department Practice or equivalent
Or
Degree in Operating Department Practice
Or

ODA 752
Scrub / Recovery as above OR:

RN – 1ST level Registration


	Diploma or Degree in related Health Care Studies 

PQF theatre modules as part of degree pathway

Mentorship qualification

D32 / 33

EDCL or equivalent 
Post reg. study in Neuro specific area


	Knowledge & Experience


	Demonstrate a multi-skilled clinical approach.

Proven ability to deliver high standards of care.

Computer literacy

Good organizational skills


	Previous perioperative experience

Previous neurosurgery experience

Minimum of 1 year experience in associated position (acute care / ODP training)

Proven Experience in similar role  

Knowledge of Health Care issues



	Skills & Attributes 


	Evidence of Professional and Personal Development.

Liaise confidently and effectively with other disciplines.

An understanding of Resource Management

Enthusiasm to learn
	Organisational and Problem solving skills.

Ability to prioritise work/people



	Other


	Reliable

Flexible

Motivated
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